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Temporary Relief Teacher (TRT) 
 

College Overview 

Emmaus Christian College is an independent, non-denominational Christian school. We provide high 
quality Christian education to children and young people who are from Christian families that are actively 
involved in their local church and other families who fully support the involvement of their children in the 
Christian teaching, life and expression of the school. 
 
Emmaus Christian College is one school, two campuses. The Brooklyn Park Campus caters for ELC to 
Year 6. The South Plympton Campus caters for Foundation to Year 12. 
 
Both campuses offer a seamless pathway to Year 12 where children who have been offered a Foundation 
to Year 6 position at Brooklyn Park, have at the end of Year 6, a guaranteed entry into Year 7 at the South 
Plympton campus. 
 
At Emmaus Christian College we want our students to: 

• Belong – to know others and be known 
• Flourish – to discover and grow into who they are in Christ 
• Think – to build their knowledge, apply their skills and discern the truth 
• Respond – to respond to the call of God in their lives 

   

Key Purpose 

The Temporary Relief Teacher (TRT) will be responsible for relief teaching in a Junior or Secondary School 
classroom at Emmaus Christian College. They will be part of our growing team of committed Christian 
teachers and supported by their teaching colleagues and school administration staff. 
 

Key Responsibilities 

• Demonstrate excellent skills and understanding of teaching and learning in a school setting, 
utilising a range of teaching methodologies. 

• Proactively facilitate a positive, warm and caring learning environment in the classroom where 
student achievements are acknowledged. 

• Utilising lesson plans provided by College staff, provide excellent teaching and learning 
opportunities for students across various subjects and year levels. 

• Facilitate self-prepared, age-appropriate lessons or activities to engage students as required if 
lesson plans are not set or are insufficient for class duration. 

• Work cooperatively with colleagues in a team setting.  
• Demonstrate excellent skills in managing positive classroom behaviour and sustaining a 

productive working environment. 
• In collaboration with other staff, ensure a distinctive Christian education by motivating, inspiring 

and aligning practice with the College Vision, Mission and Values. 
• Support and encourage a strong sense of community in the College. 
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Working Relationships 

Communication between the College and the TRT is primarily via the TRT Coordinator. The TRT 
Coordinator will contact the TRT to offer available lessons for cover either prior to or on the day of lessons. 
The schedule of lesson cover is set by the TRT Coordinator and provided to the TRT at the beginning of 
the school day. TRTs are responsible to the relevant Head of School (Principal – Secondary School, or 
Head of Junior School) or their delegate/s when on Campus. 
 

College Expectations 

All staff are expected to: 

• Be a committed Christian with a strong passion for Biblically-based Christian education. 
• Contribute to the efficient and effective functioning of the team to meet College objectives by 

demonstrating appropriate and professional workplace behaviours, providing assistance to team 
members as required and undertaking other key responsibilities or activities as directed by the 
Principal or Line Manager/Supervisor. 

• Perform their responsibilities in a manner which reflects and responds to continuous improvement. 
• Support the policies and expectations of the College. 

 

Selection Criteria 

• A committed Christian with a deep desire to serve Jesus Christ as Lord. 
• Demonstrated passion for biblically-based Christian education. 
• An appropriate qualification in Teacher Education. 
• Demonstrated passion and experience in teaching students. 
• Demonstrated ability to motivate and inspire young people to achieve their potential, catering for 

students with a range of learning abilities. 
• Evidence of excellent behaviour management skills, contributing to a safe and caring classroom 

environment. 
• Excellent interpersonal skills and experience in working with staff and students. 
• Demonstrated ability in problem solving, flexibility, priority setting and time management. 
• Current Teachers’ Registration, valid Working With Children Check, RRHAN-EC and First Aid 

certification. 
 

Submitting Your Application 

Applicants should provide: 

1. Curriculum Vitae which provides full personal details, qualifications, previous employment and 
experience. 

2. A completed ‘Application for Teaching Position Form’, available via our website 
emmauscc.sa.edu.au/about/employment. 

3. Teacher Registration, relevant qualifications, Working With Children Check (WWCC), RRHAN-EC 
Certificate, First Aid Certificate. 

Application submissions can be emailed to recruitment@emmauscc.sa.edu.au. For further 
information, please visit our website or contact Human Resources on (08) 8292 3888. 
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